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I am pleased to report that thanks to the hard work of our rank-and-
file negotiating committee and the commitment of our members 
in the facilities, we have a tentative agreement with the League of 
Voluntary Hospitals and Homes! After months of negotiations, when 
our members and our industry were reeling from the impact of the 
COVID pandemic and the League had $0 on the table, we reached an 
agreement that preserves our gold standard employer-paid health, 
pension, education, and childcare benefits, provides annual wage 
increases and a substantial recognition bonus for your bravery and 
dedication and adds Juneteenth as a legal employer-paid holiday 
—a historic achievement and the first holiday added in decades! 

In addition, we also secured improved language on floating and 
increased funding for the RN base rate, as well as preceptor pay for 
our professional/technical members.

Prior to starting negotiations, we asked you for your priorities for 
this contract. The overwhelming response was the importance of 
protecting your 1199 health benefits. As a parent whose children grew 
up with 1199 health insurance, and a grandparent whose grandchildren 
are now growing up with this insurance, I know what a blessing it is 
to be assured our loved ones can receive the medical care they need 
when they need it without having to pay out of pocket.

This is a strong contract bargained during the most challenging times 
—a contract that protects what 1199ers have fought for and secured 
over the years and expands those wins to recognize your sacrifices as 
healthcare heroes. We should all be very proud.

The next step in this process is voting to ratify the contract. This 
contract is recommended by union leadership and by the 350+ 
members you elected as your negotiating committee. The only other 
alternative is a League-wide strike. Voting will be taking place for a 
week from Thursday 9/30 to Thursday 10/7.

Thank you for your continued commitment to quality care and good 
jobs for all!

In Unity,

GEORGE GRESHAM 
President, 1199SEIU

HELLO 1199 FAMILY

With pension and health benefits 
maintained, an increase in our 
wages, including a bonus—it’s a 
great win all around. RNs won  
some excellent new provisions  
in this agreement.  
Well-deserved contract!
MECHELLE WEBB, RN, Jamaica Hospital

“
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Our Job Security is Maintained:    

We maintain our no-layoff guarantee for members with 10 years 
bargaining unit seniority.

Pro/Techs Improvements: 

Expanded ability to seek mid-term wage adjustments based on market 
or licensing/education/certification changes and to arbitrate unresolved 
disputes; won third educational paid day for members who present 
papers and expanded paid preceptorships.

Registered Nurse Improvements:  

Won the right to seek mid-term wage adjustments for advanced 
practice nurses, protections against modified schedules and floating 
when agency nurses are on 
our units and a Professional 
Practice Committee process 
to discuss and document 
lessons learned from COVID.     

A HISTORIC SETTLEMENT FOR HISTORIC TIMES
From the outset of bargaining, our 350-member elected negotiating 
committee told the League that as heroes battling COVID, the 
settlement had to recognize our extraordinary contributions by: 
securing our benefits, putting real cash in our hands right away, ensuring 
reasonable raises each year, maintaining our no-layoff job security, and 
adding Juneteenth as a new legal holiday.

WE ACHIEVED OUR KEY DEMANDS

Our Health, Pension, Education, and Child Care benefits are 
Maintained:  

The League agreed to pay the full costs of maintaining our benefits for 
the life of the contract, and guaranteed that there would be no copays, 
co-premiums, deductibles or coinsurance for our coverage. In addition, 
our pension, childcare and education benefits are fully maintained.

Our Wages Improved:  

We won real cash up front to recognize our COVID service and also fair 
wage increases each year of our contract: 

 1st year $3,000 bonus (pro-rated for part timers)  
   plus 2% wage increase

 2nd year 3% wage increase 

 3rd year 3% wage increase

See examples of real cash-in-hand in the 1st year (wage increase + 
bonus) below:

 League average ($64,000)     $4,280 (6.7% of salary)

  League minimum ($41,000)     $3,820 (9.3% of salary)

 Registered Nurses ($88,000)   $4,760 (5.4% of salary)

We won the right to arbitrate Recognition/Hazard Pay for future health 
care emergencies. 

Juneteenth Holiday:  

Juneteenth is added as a new legal holiday.

This agreement, with excellent 
benefits and wage increases—
even a bonus—meets the needs of 
our members and families, which 
is especially important in these 
difficult times. 
JEAN R0PER, Unit Clerk, Silvercrest Nursing Home

“
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FREQUENTLY ASKED QUESTIONS
Q: Was there any change to my health or pension benefits?

A: No, there were no changes made to our health or pension benefits. 
We still have our stellar 1199 healthcare coverage, with no co-pays, no 
deductibles, co-insurance or premiums.

Q: Does the tentative agreement include wage increases?

A: Yes, we made it clear that we would not agree to any contract that 
didn’t include yearly wage increases. 

10/1/21:  2% wage increase  
  plus a $3,000 bonus (pro-rated for part-timers) 

10/1/22:  3% wage increase

10/2/23:  3% wage increase

Q: Why didn’t we get the 7% we initially proposed? 

A: Negotiations are a give and take with multiple economic demands 
that come out of the same financial pot of money. After weeks of stating 
that the cost of securing our benefits left wage increases in doubt, the 
League finally heeded the constant testimony from our negotiating 
committee that compensation for healthcare heroes must be a priority 
and put a last, best, final offer on the table that addressed members’ 
key priorities.  In fact when you add up the $3000 bonus, the 2% wage 
increase and the additional cost the employers will pay to maintain 
our health benefits, the employers will actually be spending about 7% 
in the first year for our wages and benefits.

The wage increases we ultimately secured are part of an overall 
employer-paid package that secures our benefits, provides an additional 
paid legal holiday and the ability to negotiate rate adjustments and 
hazard/recognition pay for future public health emergences: the best 
package in town.     

Q: What percentage of the membership must vote in favor of the 
contract in order for it to be ratified?

A. A majority of those members voting in all League facilities must vote 
for the contract in order for it to be considered ratified. 

Q: How long will members have to ratify the vote?

A: Voting will take place for one week, Thursday, 9/30 to Thursday 10/7.

This contract is great because  
we maintained our benefits—we 
still don’t have copays. And we 
also have our child care benefits. 
As a pro tech, I will receive 
preceptor pay when appropriate, 
and now there’s new language 
that will help in negotiating 
raises and other jobs for the 
future. As an African American, 
having Juneteenth as a holiday—
well I got chills when I found out 
about that. 
NIKOSA COLLINS, Lab Technician, New York 
Presbyterian Hospital 

“

This is my second time on the 
negotiations committee and I 
know this is a great agreement.  
We maintained our benefits—
which was a priority. The 
League recognized our work by 
providing a $3,000 bonus AND 
also a wage increase in the same 
year, acknowledging that we 
would not agree to a contract 
without raises every year. 
More importantly we secured 
recognition of Juneteenth as 
a holiday for this Union. Thus 
leading the nation in recognition 
of this very important holiday. 
JIM WENDT, MC/Bon Secours Hospital
Nuclear Medicine

“




